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Founded in 1496, Jesus College is one of the 31 Colleges in the University of 
Cambridge. As one of the largest and best-known of the Cambridge Colleges, it has 
a strong reputation for academic excellence, both national and international. With a 
strong sense of community and purpose, the College has outstanding provision in music, 
the arts, and sport alongside other activities. The collegiate University is consistently 
listed as one of the top five universities in the world. The College is an independent 
institution comprising a Master, Fellows and Emeritus Fellows, senior members, students 
and staff. The Master and Fellows constitute the Society (the Fellows’ decision-making 
and consultative body). The Fellows are primarily engaged in teaching and research 
at the College and the University in a wide range of subjects. Responsibility for the 
management of the affairs of the College rests with the College Council, who are also 
the Charity Trustees. The College community comprises approximately 950 students, 
130 Fellows and Emeritus Fellows, and other senior members, alongside a large team of 
almost 200 staff. 

Jesus College is committed to building and supporting a diverse student community. 
Its Admissions Office (Admissions Tutors, Admissions Coordinator, Schools Liaison 
Officer) have worked energetically in recent years to raise aspirations and to encourage 
and support applications to Jesus College (and to the University of Cambridge more 
widely) from students from the very broadest range of cultural, educational, and social 
backgrounds. The College’s aspirations, policies, and activities have been laid out in 
two Outreach and Widening Participation Plans (2017 and 2019). We aim to meet and 
exceed the recommendations in the University’s Access and Participation Plan (APP): in 
the two most recent intakes of new students (2020 and 2021) respectively, 80% and 
77% of home (UK) students came from state-maintained schools and colleges, and 17% 
(2020) and 21% (2021) from the areas of the country with the lowest progression to 
higher education (POLAR4 quintiles 1 and 2). The College is proud of these figures 
and takes them as a benchmark for further work and progress in the years to come; 
we believe that academic excellence and integrity flourish in a culture of diversity and 
accessibility.

Jesus College

Jesus College
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Responsibilities

Chapel duties:

The Director of Music has overall 
responsibility for the direction and 
management of Chapel music, including 
the recruitment and training of the two 
choirs – the ‘Chapel Choir’ of boys plus 
adult lower voices, and the ‘College 
Choir’ of adults. This work will be done 
in liaison with, and being accountable 
to, the Dean of Chapel, who has overall 
responsibility for running the Chapel, its 
worship and the order of services. The 
Director of Music may at their discretion 
delegate some day-to-day responsibilities 
to the organ scholars.

The Director of Music will ordinarily direct 
choral services during Full Term and will 
be responsible for selecting repertoire 
for a termly music list, published in 
advance of the start of term, in liaison 
with the Dean of Chapel. They will attend 
meetings with the Dean and other Chapel 
staff for the organisation of Chapel 
worship. They are responsible for the 
Choir budget within the Chapel budget 
in liaison with the Finance Office and the 
Dean, and for the distribution of certain 
charitable funds.

The Choirs:

The Director of Music is responsible for 
the welfare, good conduct and discipline 
of the members of both choirs, including 
dress and demeanour. It is important that 
good working relationships and effective 
communication are maintained with all 
parties, including chorister parents.

The Director of Music has the task 
of maintaining the recruitment and 
retention of the best singers, at chorister, 
undergraduate and postgraduate level. In 
aspects of both recruitment and outreach 
relating to prospective candidates for 
choral and organ scholarships, they will 
liaise with the Admissions Office and 
Schools Liaison Officer. The Director of 
Music will liaise with local schools for 
purposes of chorister recruitment and 
provide the vocal training of boys who 
sing in the choir, as well as supervising 
and holding overall responsibility for the 
boys while on College premises (and 
during any visits or tours elsewhere).

The Director of Music must implement 
the appropriate requirements of the 
Children Act provisions and procedures 
and any other relevant legislation, and 
will work closely with the Designated 
Safeguarding Lead (the College’s Bursar), 
the Designated Officer for Safeguarding 
Children and the Head of HR to ensure 
that the College’s policy and procedures 
for safeguarding in the Chapel Choir are 
complied with. 

The Director of Music will attend vocal 
assessments and choral trials pertaining 
to the election of choral scholars and 
make recommendations for election to 
choral awards to the College Council. 
They will also arrange and conduct 
regular auditions for potential choristers, 
in liaison with the choristers’ singing 
teacher, and ensure that such auditions 
are widely advertised.
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Responsibilities

The Director of Music will liaise with 
colleagues on the Fellowship, especially 
the Senior Tutor and Dean of Chapel, 
to ensure that student members of the 
Choir maintain an appropriate balance 
between their choral commitments and 
their academic work.

Organ Scholars: 

The Director of Music will attend organ 
scholarship trials, and advise the 
Admissions Tutors as to persons suitable 
for election to organ scholarships. They 
will be responsible for the supervision 
and musical development of the two 
organ scholars, within the framework of 
an expert apprenticeship.

College Music:

The Director of Music will ordinarily 
take a senior role in the Jesus College 
Music Society (JCMS) and should 
take an active interest in musical 
performance in the College beyond the 
work of the choirs. They will share in 
making recommendations for election to 
Instrumental Exhibitions and to the annual 
Music Prizes. The Director of Music will 
also oversee the distribution of funds to 
instrumental award holders.

The Director of Music will be responsible 
for the care and upkeep, including 
arrangements for maintenance and 
tuning, of the Hudleston Organ, Sutton 
Organ and Rawlinson Organ, and of all 
musical instruments in the ownership of 
the College. They will have responsibility 
for rooms in College in which College-
owned or JCMS-owned instruments are 

stored and/or are available for use, and 
will exercise discretion in granting access 
to valuable/historic instruments. 

Other duties:

The Director of Music will develop the 
existing tradition of choir tours and 
recordings, and be responsible for the 
budget for these tours and recordings. 
They will also be responsible for 
maintaining good relations and regular 
communication with the Choir Patrons 
(who donate funds to the work of the 
Chapel and its music), in liaison with 
the Director of Development and Alumni 
Relations and with the assistance of the 
staff of the Development and Alumni 
Relations Office. 

Together with the Dean of Chapel, the 
Director of Music will take managerial 
responsibility for the Choir and Chapel 
Office Coordinator and the Chorister 
Chaperone. This includes effective 
performance management, delegation, 
planning and coordination of the work, 
and providing guidance and support as 
required.

As a Fellow, the Director of Music will 
be expected to attend meetings of 
the Society (comprising all Fellows), 
and any committees as required by 
Council, including the Safeguarding 
and Prevent Committee. The Director of 
Music will also play an important role 
in the planning and development of any 
College facilities for music.
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Person specification

• A strong record of choral direction 
and leadership, with both adults and 
children. 

• An ability to command the respect of 
diverse colleagues and stakeholders. 

• A strong working knowledge and 
appreciation for the Anglican 
Cathedral tradition, and a proven 
ability to facilitate choral liturgy with 
sensitivity, dignity and collaboration. 

• Experience of administrative or 
managerial responsibility in an 
educational setting (whether school, 
academic, or ecclesiastical). 

• An ability to relate well to young 
people, and a good awareness of 
student life. 

• Excellent interpersonal skills, with a 
sensitivity to different points of view. 

• Excellent organisational skills, with 
an ability to prioritise and delegate 
effectively. 

• Outstanding and professional 
communication skills, both oral and 
written. 

• A strong record of experience in 
working with young and developing 
voices, and provision of music theory 
tuition. 
 
 

• A positive stance and attitude in 
developing relationships, initiatives, 
and opportunities that might benefit 
the College. 

• Experience in Safeguarding 
responsibilities and good record of 
ongoing Safeguarding training. 

• Proficient keyboard player.
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Terms of employment

i. The post, which is full-time, will have 
an initial probationary period of 6 
months. 

ii. The Director of Music will be elected 
to a Fellowship of the College, with 
associated dining rights.  

iii. The stipend will be within the range 
of £40,927 to £54,942 (points 
48 – 58 on the University’s single 
salary spine), per annum and 
accommodation in a College set or 
in a College-owned house nearby 
will be available rent-free (bills, 
including Council Tax, will be the 
responsibility of the postholder). 
An office will be provided in the 
College for administration, hospitality 
and smaller meetings. The Fellows’ 
Academic Expenses Fund is also 
accessible to the Director of Music 
(providing support up to £1,173 in 
2021-22). 

iv. The person appointed will not be 
required to direct undergraduate 
studies in music but may be 
offered the opportunity to do so, 
if appropriate, when the Fellow 
in Music is on leave; however, 
a capacity to teach music 
undergraduates for the College 
would be a welcome addition, and 
would be separately remunerated. 
The person appointed may also, 
if appropriate, be offered the 
opportunity to assist in the process of 
interviewing and selecting applicants 
for undergraduate admission (again, 

separately remunerated), and will be 
eligible to express interest in college 
offices undertaken by any fellow. 

v. Projected choir tours and recordings 
need the approval of College 
Council (submitted under the Dean 
of Chapel’s business). The Director 
of Music will be responsible for 
the budget for these tours and 
recordings. 

vi. The Dean and the Director of Music 
are both answerable to the College 
Council. Subject to this, in the event 
of dispute concerning any matter to 
do with the Chapel and its services, 
the Dean’s voice is final. 

vii. There is administrative support 
for the Chapel, in the form of a 
full-time Choir and Chapel Office 
Coordinator, and a part-time 
Secretary to the Dean of Chapel and 
Chapel Office. 

viii. The offer will be subject to an 
enhanced DBS check.

The College is an equal opportunities 
employer, and encourages wide diversity.

Terms of employment
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Candidates should send a full curriculum 
vitae, a personal statement (up to two 
pages) explaining how their previous 
experience, qualifications, and skills 
have prepared them for the position 
with reference to the selection criteria, 
and the names and contact details of 
three referees to jobs@jesus.cam.ac.uk. 
Applicants should also arrange for three 
references, written by the stated referees, 
to be sent directly and in confidence to 
jobs@jesus.cam.ac.uk.

Applications should be addressed to 
the Dean of Chapel, Jesus College, 
Cambridge, to arrive no later than 26th 
August 2022. Candidates are asked 
to ensure that their referees submit their 
references by the same date.

Candidate interviews and choral 
rehearsals will be on Wednesday 
28th September. There will also be an 
opportunity to meet the College Officers 
and other Fellows, representatives of the 
JCSU and MCR, and Tutorial Office staff, 
as well as a tour of the College.

Informal enquiries concerning the role 
should be addressed to the Dean of 
Chapel, The Rev’d James Crockford, who 
may be contacted at dean-of-chapel@
jesus.cam.ac.uk.

Equal Opportunities

The policy and practice of the College 
require that all staff are afforded equal 
opportunities within employment and that 
entry into employment with the College 
and progression within employment will 
be determined only by personal merit and 
the application of criteria that are related 
to the duties of each particular post and 
the relevant salary structure. In all cases, 
ability to perform the job is the primary 
consideration. Subject to statutory 
provisions, no applicant or member of 
staff will be treated less favourably than 
another because of his or her sex, gender 
identity, marital status, sexual orientation, 
ethnicity, religion or belief, disability, or 
age.consideration. Subject to statutory 
provisions, no applicant or member of 
staff will be treated less favourably than 
another because of his or her sex, gender 
identity, marital status, sexual orientation, 
ethnicity, religion or belief, disability, or 
age.

Instructions for application
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Choir weekly schedule

Monday 5:10pm–6:20pm Choir Rehearsal
Tuesday 4.15pm–5:00pm 

5:20pm 
6:30pm

Junior Probationer Rehearsal (Tuesday Group)
College Choir Rehearsal
Evensong (College Choir)

Wednesday 5:00pm–7:00pm Chorister Rehearsal
Thursday 4:15pm–5:00pm 

5:00pm  
5:20pm 
6:30pm 

Junior Probationer Rehearsal (Thursday Group)
Chorister warm-up
Chapel Choir Rehearsal
Evensong (Chapel Choir)

Friday Day off
Saturday 4:00pm-4:30pm 

4:45pm 
5:00pm 
6:00pm 
c.6:45pm 

Chorister Theory (Grades 4 & 5)
Chorister warm up
Chapel Choir Rehearsal
Evensong (Chapel Choir)
Chapel Choir Lower Voices rehearsal (20-30 minutes)

Sunday 9:45am-12:00pm 
4:20pm 
6:00pm 

Chorister Rehearsal
College Choir Rehearsal
Evensong (College Choir)

Further information regarding the Choir’s activities may be found at: 
www.jesuscollegechoir.com
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